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 Advt No. 01/2021     Dated. 19.07.2021 

     ADVERTISEMENT FOR THE POST OF SENIOR ADVISOR (COMMERCIAL) 

Name of the PSU GRIDCO Limited 

Name of the Post 
Senior Advisor (Commercial) 

(On Contractual Basis/ Deputation) 

 
1. COMPANY PROFILE: 

 
GRIDCO Limited (GRIDCO) a wholly owned Government of Odisha Undertaking is engaged 

in the business of Bulk Purchase of electricity from various generators located in & outside 

Odisha and supply the Power in bulk to Distribution Companies inside the State & trade 

the surplus power to outside the states. It is also a Deemed Trading Licensee under 5th 

Proviso to Section 14 of the Electricity Act, 2003. Considering the vital position that 

GRIDCO plays in respect of power supply to the State, the Government of Odisha has 

notified GRIDCO as the “State Designated Entity” (SDE) for execution of Power Purchase 

Agreements (PPAs) with generating companies for purchase of power on behalf of the 

State of Odisha.  

The Corporation invites application for the post of Senior Advisor (Commercial)for its 

Corporate Office at Bhubaneswar, from the professionals with excellent performance 

track record. The position can be filled up either through deputation or on contractual 

engagement.  

2. JOB DESCRIPTION AND RESPONSIBILITIES: 
  
 This is a senior management post below the Board level  

 To look after the whole gamut of Techno-commercial, legal and regulatory 

activities of the company  

 To be responsible for Power Purchase Arrangements according to the 

requirement of the State. 

 To coordinate with CEA, ERPC, and OERC for better planning and coordination.  

3.    ELIGIBILITY 
 

3.1   AGE: 
 

As on the date of advertisement; 

Minimum age:  -  45 years  

Maximum age:  - 57 years (for candidates on deputation basis)   

   - 62 years (for candidates on contractual basis) 
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3.2 EDUCATIONAL QUALIFICATION: 

Graduate in any discipline from a recognized University / Institute. Preference will be 

given to the candidates possessing B.Tech / MBA/ CA/ Law Degree or equivalent from 

a reputed institution.  

 

3.3  EXPERIENCE: 

A proven track recordof at least 20 (Twenty) years of experience in relevant functional 

areas, out of which at least 03 (three) years in a senior level position (GM & above) in 

an organisation of repute. He should have in-depth knowledge and experience in 

commercial matters, power purchase, regulatory affairs unique to power sector.  

 

4. REMUNERATION: 
 

In case of Contractual appointment: 

Remuneration shall not be a constraint for suitable candidates. Other benefits 

admissible to the post of CGM shall also be allowed (like vehicle with driver, HRA, 

medical allowances, leave, reimbursement of mobile / internet charges, etc.) 

In Case of Deputation: 

The pay will be fully protected. Performance Related Pay upto 20% of remuneration 

can be considered based on overall assessment.  

 

5. TENURE OF APPOINTMENT: 
 

The contract is for a period of one year,which can be further renewed as per the 

performance of the candiadate & requirementof the Company. Deputation upto 3 

(three) years can be allowed. 

The contract can be terminated by either side at any time, by giving one month’s 

notice. The management can terminate the contract immediately, by paying one 

month’s agreed remuneration in lieu of the notice period. 

6.     SELECTION PROCEDURE: 
 

The applicants fulfilling the eligibility criteria and other condition shall be shortlisted 

and invited for Personal interview for final selection. They are required to produce 

original certificates towards proof of age, qualification and marks from HSC/ 10th 

onwards for the purpose of verification prior to personal interview. Mere appearance 

in the interview will not confer right of selection or being offered the appointment. 

The appointment will be subject to being found medically fit by the authority as 

prescribed by Govt. of Odisha.Outstation candidates appearing the interview will be 

provided economic class air fare for to & fro journey on submission of original 

documents. 
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7.     GENERAL CONDITIONS: 
 

 The decision of management will be final and binding on all mattersrelating to 

eligibility, acceptance or rejection of the application, selection of candidate, 

cancellation of recruitment process,etc. No enquiry/ correspondence will be 

entertained in this regard. 

 At any stage of selection process if it is found that the candidate has furnished 

false and incorrect information and/or is not fulfilling the eligibility norms or has 

suppressed any material fact(s), then the candidature/ appointment of the 

candidate is liable to be cancelled. If any of the shortcomings are detected even 

after appointment, his/her services are liable to be terminated without any notice. 

 Candidates working in State/ Central Government/ PSUs/ Autonomous bodies of 

Govt./ other Corporate House of repute or any other incorporated Company are 

required to forward their application through proper channel and they shall 

produce a “No Objection Certificate” at the time of Personal Interview. 

 Any dispute arising out of ongoing selection process shall be subject to jurisdiction 

of High Court of Orissa at Cuttack. 

 

8.  SUBMISSION OF APPLICATIONS: 
 

Interested candidates fulfilling the eligibility criteria may submit their resume in the 

prescribed Application Format (Annexure-I) along with a passport size photograph 

and following enclosures by Speed Post or Registered Post only to the undersigned 

which will reach by 19th August 2021 positively.  

i) Attested copies of certificates in support of age, qualifications and 
experience; 

ii) The details of experience/ job handled in the past with certificates fromthe 
organisations concerned 

 
Envelope containing the application should be super-scribed as ‘’Application for the 

post of Senior Advisor (Commercial), GRIDCO on Contractual basis/ ’Application for 

the post of Senior Advisor (Commercial), GRIDCO on Deputation basis)”. 

Applications received beyond the last date and incomplete application shall not be 
considered. Any wrong information given in the application will make the application 
liable for rejection.   
 

For further clarification, interested candidates may please contact TA to MD, GRIDCO, 
at email – rutupurna@gmail.com / Mobile No. 7978327691. 
 

                -Sd 
DGM (HRD), GRIDCO 
GRIDCO Ltd., A.W. Building 
Bhoi Nagar,Janpath,  
Bhubaneswar – 751022,ODISHA 

mailto:rutupurna@gmail.com
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ANNEXURE-I 
 

FORMAT OF APPLICATION  
 

APPLICATION FOR APPOINTMENT TO THE POST OF 
Senior Advisor (Commercial),GRIDCO 

 
1. Name In Full    : 
 

2. Present Designation   : 
 

3. Office/Department   : 
 

4. Scale of Pay    : 
 

5. Date of Birth    : 
 

6. Age as on date of Advertisement : Years  Month

 Days 
 

7. Nationality    : 
 

8. Social Category    : 

(General/SC/ST/OBC/SEBC) 
 

9. Full Address (Office/Residence) : 
 

(i) Office with Telephone No, Mobile No., 

E-mail address etc. 

 

 

(ii) Residence: 
 

 

 

10. Present Emoluments : 
 

Basic Pay     : 

Dearness Pay/Allowances  : 

Special Pay, if any   : 

H.R.A     : 

C.C.A.      : 

Any other allowances   : 

Total      :  
 

11. Qualification : 
 

Educational Qualification : 

a) Academic    : 

 

Passport size 
photograph 
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b) Professional   : 

 

 

c) Details of affiliation with Professional 

Bodies/Institution/Society: 

i) Name   : 

ii) Membership No. : 

iii) Since when  : 

 
 

12. Experience: 

 

Details of posts held from time to time. 

Sl. 

No. 

Post held 
& scale of 

pay 
Office Period 

Total 

Experience 

Nature of 

Job 

   From To Years Months  

        

        

        
 

13. Training 

Details of training undergone in India and abroad. 
 

Sl. 
No. 

Name of 
Training 

Programme 

Institute 
where 

training 
was 

received 

Period 
of 

Training 

Nature 
of 

Training 

Achievements 

      

      

      

      
 

14. For Private Sector Executives: 

(i) Average &Annual Turnover of last three financial years ofthe 

Company where he is working presently: 

(ii) Details of position held at Board level/Below Board level : 

 

15. List of Publications/Academic Honours received : 
 

16. If selected, minimum time required to join: 
 

17. Any other information : 
 

18. Whether furnished your organizational chart 

Indicating your current position there in:  Yes/No 

Date: 

Place :         Signature 


